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Abstract:

The powers by state authorities is primarily exercised using organizational, technological and legislative tools. Each public
authority sets the goal of its activity to improve the quality of life of the population and optimize work of the state institutions
system. In this regard, the relevance of the study is determined by the fact that the current model of power delegation is
determined by the regulations, which are still based on command and administrative management methods. The novelty of
the study is determined by the fact that the authors disclose the possibility of delegating power not only in the aspects of
introducing an outsourcing system into the public administration sector, but also in the aspects of establishing a system for
increasing the efficiency of government bodies in general and civil servants.

The paper shows that the basis for increasing the effectiveness of the state management system in a country where
the main idea is to increase the social well-being of society should be the opportunity to increase the competence of civil
servants. The practical significance of the study is determined by the fact that the use of developments is possible in the
structure of globalization of the public administration system. In this case, it is advisable to consider the possibility of
stratification of international systems for assessing the competence of civil servants.
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