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Hucepranis € OJAHUM 13 M[epIMX y  BITUYM3HAHIN  HayIl
aIMIHICTPAaTUBHOIO TIpaBa MOHOTpaIUHUM JOCHIIXKEHHIM mpodeciiiHol
KOMIIETEHTHOCTI JEpPXKaBHUX CIIyKOOBIIIB; Y KOHTEKCTI OHOBJICHHS YUHHOTO
3aKOHOJIAaBCTBA YKpAiHU MPO JEpKaBHY CIYXO0y 3 ypaxyBaHHSIM BUMOT I10JI0
aganTtamii 1HCTUTYTY JEpXKaBHOI CIy>KOM A0 cTaHaapTiB E€BpOmeHCchKOro
Coro3y.

VYnepuie:  0oxapakTepu30BaHO  CTaH  HAyKOBOIO  JOCHIJKEHHS
npodeciiiHOi KOMIIETEHTHOCT] JEPKABHOTO CIIY>KOOBIISI 32 JOMOMOTOIO TaKUX
BUJIB 1i XapaKTepPUCTUKU: 1) TemmopanbHa; 2) KaTeropiajibHa; BUOKPEMJICHO
3MICTOBHUM Ta ()YHKLUIOHAJIBHUN KOMIOHEHTH MPOQeciiiHOi KOMIETEHTHOCTI
JepKABHOTO CIYyKOOBIIS; BU3HAYEHO, L0 IHCTUTYLIMHI 3acaau mpodeciitHoi
KOMIIETEHTHOCT1 JIep>KaBHOTO CIIY>KOOBISI — I1€ BaXKJIMBa CKJIaJ0Ba CUCTEMU
YOpaBIiHHS  JE€pXKAaBHOK  CIyX0010, SKa TOJsIra€e y  3acTOCYyBaHHI
YIOBHOBAXXEHUMH JI€p>KaBOIO Cy0’€KTamMHu, L0 PETyJI0ITh BIJHOCUHH Y
BU3HaueHiN cepi abo cyO’€KTiB, IO TPOBAJATh Y HIM MiSJIbHICTh, KOMILIEKCY
3aX0/1iB MPaBOBOr0, OPraHi3aliiHOr0 Ta TEXHIYHOTO XapaKTepy, CIPSIMOBAHUX
Ha MiJBUILEHHS PIBHS CHEllalbHUX 3HAaHb, YMiIHb Ta HABUYOK JEP>KaBHUX
CITyKOOBIIIB, TX MOXKJIMBOCTEH BUSABJISATH HEOOXiTHI MOpaIbHI Ta JIJIOBI IKOCTI
U HaJIEXHOTO  BHUKOHAHHS  CIYyKOOBUX  TMOBHOBa)XX€Hb, HABYaHHS,
npodeciifHoro Ta 0COOMCTICHOTO PO3BUTKY; 3allPOMOHOBAHO Kiacu(piKyBaTH
cy0’ekTiB  3abesmedeHHs  OpodeciiiHOi  KOMMIETEHTHOCTI  JIepKaBHUX

CIy>KOOBIIIB y 3aJIE)KHOCT1 BiJ iX BIUIMBY Ha OO0’ €KT ympaBiiHHS: Cy0’ €KTH



OTIOCEPEKOBAHOTO Ta  0Oe3mocepeHhoro  3abe3nedeHHs  mpodeciitHol
KOMIIETEHTHOCTI JIEp’KaBHOT'O CIYXKOOBISl; OOIPYHTOBAaHO HEOOXIAHICTH
BUOKpPEMJICHHST IM(PPOBOT TPaMOTHOCTI Ta TEHIEPHOI KOMIIETEHTHOCTI
JIepXKaBHUX  CIyXOOBLIB  AK  JOJATKOBUX  KpUTEpiiB  mpodeciitHoi
KOMIIETEHTHOCTI.

Busnaueno, 110 KBiHTEeCEHLi€ TpodeciiiHOi KOMIETEHTHOCTI
JepKABHOTO CIyxk00BLs €: a) Ha0ip crHeuiadbHUX 3HAHb, YMIHb Ta HAaBHYOK.
[Ii Tpum kareropii 3a CBOIM 3MICTOM BIJJ3EPKAJIIOIOTh 3B S30K MIiXK
Mi3HABAJTBLHOK 1 TPAKTUYHOIO  MISUIBHICTIO  JEPXKABHOTO  CIIY>KOOBIIS;
0) cykynHicTh mpodeCiHHUX Ta OCOOUCTICHUX SKOCTEH JIEpKaBHOTO
cly>KOOBIISI — piBEHb BOJOJIHHS HEOOXIIHMMHU 3HAHHSAMHU, HaBUYKAMH,
IIHHOCTSIMH, OCOOMCTUMM SIKOCTSIMH, SIKI MariOTh TPOSB Yy MOBEIIHII
JEPKABHOTO CIYXKOOBISl Ta CHPHUAIOTH JOCATHEHHIO YCIIIIHUX PEe3yJIbTaTiB
JISTIBHOCTI; B) peaii3alisi Ha NPaKTUIl HAsBHUX 3HAHb Ta JOCBILY s
€(DEeKTUBHOTO Ta PE3yJbTATHBHOTO BUKOHAHHS CIY)KOOBHUX TMOBHOBAXXEHH Ta
1oJ1ajabIIoro npodeciiHoro Ta 0COOMCTICHOTO PO3BUTKY.

3’sicoBaHo, 10 (YHKLUIOHAJIBHUMHU KOMIIOHEHTaMHU MpodeciiiHoi
KOMIIETCHTHOCTI JIEPKaBHOTO CIYKOOBISI €: TMO-MepIie, XapaKTepUCTHUKA
mocaau JepXKaBHOI CIyXOW (HalilMeHyBaHHS JEpKaBHOTO OpTraHy, Ha3Ba
CTPYKTYPHOTO TIIPO3LIYy OpTaHy Jep>KaBHOI BIIaJ, HAWMEHYBaHHS MOCAIH,
KaTeropiss mocajaud JEepX,aBHOI CIYyXOu, MigKaTeropis IMocaau JAep>KaBHOI
CIyk0Hu, paHr mocajau JAEPKaBHOI CIyKOHW, MeTa Mmocaau, 3MICT BUKOHYBaHOT
3a TOCaaow poOOTH); MOo-ApYyre, KpUTEpii, IO XapaKTEePU3yIOTh pPIBECHB
npodeciifHoi KOMIIETEHTHOCT1 JIEPKABHOTO CIIYKOOBIIS.

Bcranoiieno, 1o IIpaBOBE peryiatoBaHHS npodeciiiHoi
KOMIIETCHTHOCTI JEpKaBHUX CIY)KOOBIIIB — 1€ CHCTeMa HOPMAaTHUBHO-
NpPaBOBUX  aKTiB  Pi3HOT IOPUAMYHOI CHJIM, 3a JIOIOMOTOK  SIKUX
YHOPSAKOBYIOTHCS Ta BPETYJIbOBYIOTHCS BIJHOCHHU MIOJ0 BCTAaHOBJICHHS Ta
3aKpINJICHHS KpUTEP1iB MpodeciiiHOT KOMIETEHTHOCTI Ta MOPSAKY BU3HAUYCHHS

BiAMOBiMHOCTI M. BuokpemyieHo nBa OJOKM TIPaBOBOTO pEryIIOBAHHS:



a) 30BHIIIHIA OJIOK — HOPMATHMBHI aKTH MPUUMAIOTHCS Ta BUIAIOTHCS 032
Mexxamu naepxkaBHOi cnyxOu (KoHctutyiis YkpaiHu, 3aKOHU Ta MOCTaHOBU
BepxoBnoi Pagum Vkpainu, ykasu 1 posnopsypkeHHs [Ipesunenta Ykpainwu,
NOCTaHOBU Ta posnopsmkenHs Kabinery MinictpiB VYkpainu, Haxkasu
LEHTpaJbHUX OpraHiB BUKOHABYOI BJAJIM, MIXHApPOJHI HOPMAaTUBHO-IIPABOBI
aKTH), alie 10 iXHbOr0 CTBOPEHHS Jep>KaBHA Cilyx0a Mae mpsiMe BiAHOLICHHS;
0) BHYTpIiIIHIA OJOK — BigoMya HOpMaTuBHAa 0a3a (mocaaoBl I1HCTPYKIIT,
HaKa3| Ta PO3MOPSIKEHHS).

VY nockonaneHo: kiacudikanio BUAIB MpodeciiiHol KOMIETEHTHOCTI Y
JepxkaBHIM CiIy>k01 B 4YaCTUHI BUOKPEMJICHHS Ta XapaKTEePUCTUKU TaKUX Ii
BUJIB y  3alIeKHOCTI  BIJI  3MICTY: a) po3yMoBa; 0) cuTyaIliiiHa;
B) QyHKIIiOHA/IbHA;  T') KOMyHIKaTUBHa;  KJacH]ikalil0  BUMOT, IO
BHCYBAIOThCS JO JEPKAaBHUX CIY>KOOBIIB y 3aJI€KHOCTI BiJ] HOPMATHUBHOIO
3aKkpimieHHs: 1) 3aranbHOCIYKO00BI: HAasBHICTh TPOMAJSIHCTBA Y KpaiHU;
BOJIOJIIHHSI  JIEP’)KaBHOIO MOBOIO; JIOCATHEHHS TOBHOJITTS; HasBHICTh
BiJIMOBIHOTO CTYIEHS OCBITH;, CTaX poOOTH; JOCBiJ poOOTH; BOJIOJIHHS
1HO3€MHOI0 MOBOIO; 2) IOCAJOBi: HAasABHICTh JOCBIAY POOOTHM y KOHKPETHIHN
chepi AisLAbHOCTI; 3100yTTA KaHIKAATOM Ha JEpKaBHY CIIYKOy BiJMOBIAHOTO
OCBITHBbO-KBaTI(PIKAIIHHOTO piBHS; HEOOX1AH1 3HAHHS, YMIHHS Ta HABUYKH;
0COOMCTICHI KOMIETEHIlIi; MEXaHI3M OI[IHKH Npo¢peciiHOI KOMIETEHTHOCTI
JEep>)KaBHUX CIYKOOBIIB, HOro Y3roJK€HHs 3 IMpOlLlECaMu CTPATEriyHOr0
NJaHyBaHHS 1 3BITYBaHHS Yy JepXaBHIA ciyx0i; Kiacu@ikaiiio MeTOJiB
BU3HAUYCHHA MpodeciiiHol KOMMIETEHTHOCTI JEpXKaBHOTO CIYyXOOBLS Yy
3aJIe)KHOCTI  BiT MIpW  BHKOPUCTaHHS  (QopMaii3oBaHUX  IIJAXOJIB:
a) popmanizoBaHi: MaTpPUYHHH, CyMapHUX OI[IHOK, CTaHJAPTHOI OI[IHKH,
3ajaHoi OanpHOI OIiHKHW; 0) HedopmaizoBaHi: cmiBOecija, CIOCTEPEKEHHS,
O0iorpadiyHuil METOJ, CaMO3BIT, JOKYMEHTAJbHUM METOJ, aHKETYBaHHS,
aHaJi3, TPOMaJIChKe OMMUTYBAHHS.

BcraHnoBneHo, 110 BHOKpPEMIJICHHS YITKMX KpUTepiiB mpodeciiHoi

KOMIIETEHTHOCTI JepKaBHUX CIY>KOOBI[IB y 3aJIe)KHOCTI BiJ KaTeropii mocaiu,



Ma€ 31MCHIOBATUCA Y MOCAJOBHUX IHCTPYKIISAX, [0 OyAe CHOPUITH HE JULIE
BU3HAUYEHHIO 3MICTYy Ta CTPYKTypH IbOTO NOHATTS, aje W 3a0e3MmeuuTs:
00’ €KTUBHICTh Ta HEYNEPEHKEHICTh IMiJI Yac MPOBEIACHHS KOHKYpCY Ha
3aHATTA TMOcaa JIep>KaBHOI CIyXOW; pO3MEXKYBaHHS BHUMOI 10 pIBHS
npodeciifHoi KOMIETEHTHOCTI KaHIUAATIB Ha JIEPKaBHY CIYKO0Yy Ta pO3MOaiIy
ocagoBUX OOOB’A3KIB y JEp)KaBHUX OpraHax BIAMOBIAHO IO 3aTBEPIKEHOI
CTPYKTYpH; po3momaia o0csAry BiAMOBIMATBLHOCTI Ta IMOBHOBaXEHb ¥
3aJIeKHOCTI BiJg 3aliMaHOI MOCaAW JEpXKaBHOI CIY)KOM B KOHKPETHOMY
JepKAaBHOMY OpraHi; 00’€KTHBHY OLIHKY BIAMOBIAHOCTI piBHS mpodeciiiHoi
KOMIIETEHTHOCTI ~ KaHAUJATIB Ha  JepXaBHy  CHyXOy;  MiJABUIIECHHS
epexkTruBHOCTI poOOTH Cayxk0 TepcoHaNy 3 VIPaBIIHHA JOJACHBKUMHU
pecypcaMu Ha JIepKaBHIH cIyxOi.

3aificneno  kiacugikamiio cy0’ekTiB 3abe3medeHHs mpodeciiiHol
KOMIIETEHTHOCT1 JIep’)KaBHUX CIYKOOBIIIB y 3alie)XHOCTI Bim: 1) Xapakrtepy
KOMIIETEHI[Ii: a) OpraHu 3arajbHOi KOMIIETEeHIil; ©) OpraHu CchneniajabHOl
KoMMeTeHIii; 2) pyHKI10HAaIbHOI CHPsIMOBAHOCTI: a) OpraHHM HOPMAaTHBHOTO,
1HGOPMAITIITHOTO Ta (hiHAHCOBOTO 3a0€3IMeUYCHHS; 0) cy0’exTHn
OpraHi3aIiifHoOro 3a0e3MeYeHHS.

3’sicoBaHO, M0 3HAYHUM PHU3UKOM TPpH BH3HAYCHHI KpHUTEpiiB
npodeciiHOi KOMIETEHTHOCTI JEpKaBHOTO CIYyXO0OBIS € iX 3Ha4YHE
3aHWKCHHS a00 3aBUICHHS. 3aHWXEHHS OyJie MaTH HACJIIJKOM HEMOXJIMBICTh
BUKOHAaHHS JCpXaBHUM  CIY>KOOBIIEM CIyKOOBHX TOBHOBa)XEHb Ha
HaJIe)KHOMY DPiBHI, 1110 BU3HAYEHI MOCAJOBOI0 IHCTPYKIII€I0; a 3aBUIIEHHS — JI0
CKJagHOCTI Jo0opy Ha mocaau ocid, sAKi OyayTh BOJOJITH HEOOXiTHUM
00CATOM 3HaHb, YMiHb, HABUYOK Ta KOMIICTCHITIH.

Buokpemineno Taki O3HaKM MpOLENYypH BHU3HAUCHHS mNpodeciiiHol
KOMIIETEHTHOCTI TIepKaBHUX CITy>KOOBIIiB: BCTAaHOBIIOETHCS Ta
pEeriaMeHTy€eThCs HOpMaMu ny0JI14HOTO npasa, 30Kpema
aIMIHICTPAaTUBHOIO; € (opMOIO peani3aiii 0coOJMBOTO BHUAY IMYyOJIYHO-

BJIQJTHOT AISIIBHOCTI — MyOJIYHOrO aJMIHICTpYBaHHS; 3a0e3meuye peani3alfito



YHOOBHOBaXXEHUMHU Cy0 ekTamMu (QyHKLIT MOJ0 €(QEeKTUBHOTO YyMIpaBlIiHHSA
JEePXKABHOIO CIYXOOI0 NUIAXOM MPUUHATTS 00’ €KTUBHUX KaJpPOBHUX DIIICHB;
BiOyBa€eThCsl 3a OOOB’A3KOBOI ydacTi creriajibHOro cy0’ekTa — cy0’ekTa
npu3HauyeHHs a0o KepIBHUKA; METOI0 € BHU3HAuCHHS €(EeKTHUBHOCTI,
pe3yJabTaTUBHOCTI Ta SIKOCTI BUKOHAHHS IOCTaBJICHUX 3aBlaHb, a TaKOX
NPUUHATTSA PINIEHHS LIOJ0 MPEMIOBAaHHS, IUIAHYBAaHHS Kap’ €pU JAEPKaBHOIO
CITyKOOBIIS.

3’sicoBaHoO, 110 Mpoleaypa BU3HAYECHHS NMPOQeciiHOl KOMIETEHTHOCTI
Jep>)KaBHUX CIY>XOOBIIIB, sIKa 32 CBOIM 3MICTOM € aAMiHICTPATHBHOIO, MICTHTh
y CTPYKTypl CYKYIOHICTH CTajii, eTamiB Ta NPOUEeAYPHUX [iH, SKI
371MCHIOIOTHCSI HE 0€3CHCTEMHO, a Y 3aKOHOJAaBY0 BHU3HAYEHIM IMOCII1IOBHOCTI
Ta 3HaxXOASATHCA MDK €000 y JIOTIYHO-(QYHKI[IOHAJIBHOMY 3B S3KY.
Buokpemneno Taki craxaii: 1) miaroroBua; 2) mepeBipka mpodeciiHoi
KOMIIETEHTHOCT1 JIepKaBHOTO CIYKOOBLS Ta NPUUHATTS PIMICHHSA MOAO0 il
BIJIMTOBITHOCTI BCTAaHOBJIEHHM 3aKOHOJIaBCTBOM BHMOTaM; 3) 3aTBEPKCHHS
M1JICYMKOBOTO pIIEHHS Ta MOro BUKOHAHHA; 4) OCKApKEHHS pIIICHHS
(paxkynbTaTUBHA CTAJIs).

Habynu OJaJIbIIOTO PO3BUTKY: PO3MEKYBaHHS HOHSTh
«KkBamikamis», «mIpodeciiHiCTh», «KOMIIETEHTHICTb» 1 «mpodeciiina
KOMIIETEHTHICTh»; XapaKTepHUCTHUKA CTaAIMHOCTI BU3HAYCHHS MpOoQeciiiHol
KOMIIETEHTHOCT] JIEpKaBHUX CIY>KOOBIIIB y 3aJIe)KHOCTI Bij KaTeropii mocaju
JepKaBHOT CIIy)Ou «A», «b», «B».

3anponoHOBaHO 3MIHM 1 JOTOBHEHHS JI0 YWHHOTO 3aKOHOJAaBCTBA
VYkpainu 3 nuTaHb JAep)KaBHOI CIIykOH, 30kpeMa a0 3akoHy Ykpainu «IIpo
nepxaBHy ciyx0y» Ta IloctanoBu KabGinety MinictpiB Ykpainu «IIpo
3aTBepKeHHs [losoxkeHHs npo cucteMmy npodeciiHOro HaB4aHHS JAEPKABHUX
cly’>KOOBIIIB, TOJIB MICIEBUX JEpKaBHUX aJAMIHICTpallii, iX MepIIux
3aCTYIHHKIB Ta 3aCTYIHHUKIB, MOCAJOBUX OCI0 MICLEBOTO CaMOBPSAYBaHHS Ta
JeIyTaTiB MICIIEBUX pajl».

Knwuosi cnosa: nepxaBHa ciyxk0a, Jep>KaBHUH CiIyKOOBellb,



npodeciiiHa KOMIETEHTHICTh, KpuTepli mpodeciiiHoi KOMIETEHTHOCTI,
npoieaypa  BU3HA4YeHHS  Tpo(deciiiHOi  KOMIIETEHTHOCTI  JIEPKaBHOTO

CIyKOOBIIS.

SUMMARY

Kushnir S. Professional competence of a civil servant: essential and
conceptual characteristics and legal regulation. — Qualifying scientific
work on the rights of the manuscript.

Thesis for a Ph.D. degree in specialty 081 — Law. — National
University “Odesa Law Academy”, Odesa, 2021.

The dissertation is one of the first in Ukrainian science of
administrative law monographic study of the professional competence of civil
servants; in the context of updating the current legislation of Ukraine on the
civil service, taking into account the requirements for the adaptation of the
civil service to the standards of the European Union.

For the first time: the state of scientific research of professional
competence of a civil servant is characterized by the following types of its
characteristic features: 1) temporal; 2) categorical (general theoretical); the
substantive and functional components of professional competence of a civil
servant are singled out; it is outlined that the institutional basis of professional
competence of a civil servant is a significant component of the civil service
management system, which consists in the application by a state-authorized
entity regulating relations in a particular area or entities operating in it, a set
of legal, organizational and technical nature measures, aimed at raising the
level of special knowledge, skills, and abilities of civil servants, their ability
to identify the necessary moral and business qualities for the proper
performance of official duties, training, professional and personal
development; it is proposed to classify the subjects of ensuring the
professional competence of civil servants depending on their impact on the

object of management: subjects of indirect and direct provision of



professional competence of civil servants; the necessity of separating digital
literacy and gender competence of civil servants as additional criteria of
professional competence is substantiated.

It is determined that the quintessence of professional competence of a
civil servant is: a) a set of special knowledge, skills, and abilities. These three
categories in their content reflect the connection between the cognitive and
practical activities of a civil servant; b) a set of professional and personal
qualities of a civil servant — the level of possession of the necessary
knowledge, skills, values, personal qualities that are manifested in the
behavior of a civil servant and contribute to the achievement of successful
results; ¢) implementation in practice of existing knowledge and experience
for the effective and efficient performance of official duties and further
professional and personal development.

It was found that the functional components of professional
competence of a civil servant are: first, the characteristics of the civil service
position (name of the state body, name of the structural unit of the public
authority, job title, category of civil service position, subcategory of civil
service position, rank of civil service position, the purpose of the position, the
content of the work performed by the position); secondly, the criteria that
characterize the level of professional competence of a civil servant.

It has been established that the legal regulation of the professional
competence of civil servants is a system of normative legal acts of different
legal forces, through which relations are streamlined and regulated to
establish and consolidate the criteria of professional competence and the
procedure for determining compliance with them. Two blocks of legal
regulation have been identified: a) external block — regulations are adopted
and issued outside the civil service (Constitution of Ukraine, laws and
resolutions of the Verkhovna Rada of Ukraine, decrees and orders of the
President of Ukraine, resolutions and orders of the Cabinet of Ministers of

Ukraine, orders of central executive bodies, international regulations), but the



civil service is directly related to their creation; b) internal block -
departmental regulatory framework (job descriptions, orders and instructions).

It is improved: the classification of types of professional competence
in the civil service in terms of separation and characteristics of such types
depending on the content: a) mental; b) situational; c) functional;
d) communicative; classification of requirements for civil servants depending
on the normative consolidation: 1) general service: the presence of citizenship
of Ukraine; knowledge of the state language; reaching adulthood; availability
of an appropriate level of education; job tenure; work experience; knowledge
of a foreign language; 2) official: experience in a specific field of activity;
obtaining by the candidate for civil service of the corresponding educational
and qualification level; necessary knowledge, skills and abilities; personal
competencies; mechanism for assessing the professional competence of civil
servants, its coordination with the processes of strategic planning and
reporting in the civil service; classification of methods for determining the
professional competence of a civil servant depending on the degree of use of
formalized approaches: 1) formalized: matrix, total scores, standard scores,
given scores; 2) informal: interview, observation, biographical method, self-
report, documentary method, questionnaire, analysis, public survey.

It is established that the separation of clear criteria of professional
competence of civil servants depending on the category of position should be
carried out in job descriptions, which will not only determine the content and
structure of this concept but also ensure: objectivity and impartiality during
the competition on holding civil service positions; delimitation of
requirements to the level of professional competence of candidates for civil
service and distribution of official duties in state bodies under the approved
structure; distribution of the scope of responsibilities and powers depending
on the position of the civil service in a particular public body; an objective
assessment of the compliance of the level of professional competence of

candidates for civil service; improving the efficiency of human resources



management services in the civil service.

The classification of subjects of professional competence of civil
servants depending on: 1) the nature of competence: a) bodies of general
competence; b) bodies of special competence; 2) functional orientation: a)
regulatory, informational, and financial support bodies; b) subjects of
organizational support.

It was found that a significant risk in determining the criteria of
professional competence of a civil servant 1is their considerable
understatement or overestimation. Underestimation will result in the inability
of a civil servant to perform official duties at the appropriate level, as defined
by the job description; and overestimation — to the complexity of selection for
positions of persons who will have the necessary amount of knowledge, skills,
abilities, and competencies.

The following features of the procedure for determining the
professional competence of civil servants are identified: a) established and
regulated by public law, in particular, administrative law; b) is a form of
implementation of a specific type of public authority — public administration;
c) ensures the implementation by authorized entities of the function of
effective management of the civil service by making objective personnel
decisions; d) takes place with the obligatory participation of a specific subject
— the subject of appointment or the head; e) the purpose is to determine the
efficiency, effectiveness, and quality of the tasks, as well as decision-making
on bonuses, career planning of civil servants.

It was found that the procedure for determining the professional
competence of civil servants, which is administrative in its content, contains
in its structure a set of stages, steps, and procedural actions that are carried
out not haphazardly, but in a legally defined sequence and are in a logical and
functional connection with each other. The following stages are distinguished:
1) preparatory; 2) verification of the professional competence of a civil

servant and decision-making on its compliance with the requirements



established by law; 3) approval of the final decision and its implementation;
4) appeal against the decision (optional stage).

Further developed: the distinction between the concepts of
"qualification",  "professionalism", "competence" and  "professional
competence"; characteristics of the stages of determining the professional
competence of civil servants depending on the category of civil service
positions "A", "B", "C".

Amendments and additions to the current legislation of Ukraine on
civil service issues are proposed, in particular to the Law of Ukraine "On
Civil Service" and the Resolution of the Cabinet of Ministers of Ukraine "On
Approval of the Regulations on the System of Professional Training of Civil
Servants, Heads of Local State Administrations, Their First Deputies, and
Deputies, officials of local self-government and deputies of local councils”.

Key words: civil service, civil servant, professional competence,
criteria of professional competence, the procedure for determining the

professional competence of a civil servant.
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