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OVERVIEW OF THE MECHANISMS FOR
PROTECTING WOMEN’S RIGHTS IN
QATAR

The protection of women’s rights in Qatar has gained
increased attention in both domestic and international
contexts. While Qatar is a rapidly developing nation in
the Gulf region, its legal and social framework, heavily
influenced by Islamic law (Sharia), has resulted in a
unique blend of legal mechanisms that aim to protect
women’s rights. This article overviews the mechanisms
for the protection of women's rights in Qatar, analyzing
both the domestic legal framework and the country’s
international obligations. It will explore the evolving
status of women’s rights and evaluate how these
mechanisms align with or diverge from international
human rights standards.

According to the Constitution of Qatar, Sharia law is
the main source of legislation[1]. Sharia law serves as
the primary source of legislation in Qatar, particularly in
matters related to personal status. The principles of
Sharia are derived from the Quran and Hadith, and are
interpreted by scholars to govern familial relationships
and obligations.

While Sharia law shapes many aspects of personal
and family life, Qatar’s legal system incorporates civil
legislation, particularly in areas such as labor rights,
education, and healthcare, which has provided more
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space for reform and gender equality. One of the most

significant legislation affecting women in Qatar is the
Personal Status Law, which governs matters such as
marriage, divorce, inheritance, and child custody. This
law is derived from Islamic principles and provides
women with certain rights, such as the right to a dowry,
maintenance during marriage, and custody of children
under certain conditions[2]. The Qatari government has
been taking steps to modernize some aspects of family
law to better protect women. However, the law still
reflects the traditional Islamic concept of gender roles,
where men hold legal authority over many aspects of
family life. For instance, under Qatari law, a woman
must obtain the consent of her male guardian for
marriage, and men have greater legal authority in
initiating divorce[3].

Qatar’s Labor Law (Law No. 14 of 2004) provides
certain protections for women in the workforce[7].
Female employees are entitled to be given the same
opportunities for training and promotion and to receive
the same pay as equivalent male employees[6]. Women
are also entitled to maternity leave and other protections
related to pregnancy and childcare. The legislation and
policies aimed at achieving a balance between work and
family responsibilities, adopted by the State of Qatar,
have greatly contributed to empowering Qatari women
and enhancing their participation in the workforce,
whether in the public or private sectors[9]. However,
societal norms and customs still influence the level of
women's participation in the labor force, and despite
these legal provisions, women remain underrepresented
in many sectors of the economy. Female employees are
entitled to be given the same opportunities for training



388
and promotion and to receive the same pay as equivalent

male employees[6].

Official page of the Ministry of Foreign Affairs of
The State of Qatar states that the government has
adopted many legislative measures related to the
promotion and protection of human rights[5]. Law No.
12 of 2015 was issued, which granted the National
Human Rights Committee independence, and secured its
members with immunity and legal guarantees, in order to
enable the committee to perform its work and tasks with
freedom and transparency. Qatar is currently preparing
the National Plan for Human Rights, in accordance with
the Council of Ministers’ resolution issued in 2014[4].

In line with Qatar National Vision 2030 Qatar
affirmed that advancement of women is a priority of its
policy, based on its firm belief in the importance of
promoting human rights and equal participation in the
country’s sustainable development efforts [8]. According
to Qatar's National Vision 2030, the country is planning
strategically for the nation's development, emphasizing
gender equality as a key component of social
development. The government has committed to
increasing women’s participation in various sectors,
particularly in education and the workforce. This vision
aligns with international human rights norms and
indicates Qatar’s intent to strengthen women's rights
protections in its long-term policy objectives.

Qatar is a signatory to several key international
human rights treaties that pertain to the protection of
women's rights. In 2009, Qatar ratified the Convention
on the Elimination of All Forms of Discrimination
Against Women (CEDAW) with significant reservations,
particularly in areas that it views as conflicting with
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Islamic law, such as those related to marriage, family

relations, and equality in divorce[10].

Qatar has also participated in the Universal Periodic
Review (UPR) process conducted by the UN Human
Rights Council[11]. During its previous UPR sessions,
Qatar has received some recommendations from other
UN member states regarding women's rights,
particularly about issues such as domestic violence,
gender equality in the workforce, and the guardianship
system. UPR recommendations are not legally binding,
but they cause significant diplomatic pressure on Qatar
to make reforms in line with international standards.

Qatar’s participation in the International Labour
Organization (ILO) highlights its efforts to improve
women’s labor rights[12]. The country has been subject
to ILO reviews regarding gender equality in the
workplace, particularly with respect to wage equality
and labor protections for women, including migrant
domestic workers. The ILO's influence has led to
reforms aimed at better protecting women's labor rights,
although enforcement and practical implementation
remain ongoing challenges.

To summarize, we can say that the mechanisms for
protecting women’s rights in Qatar are shaped by a
combination of domestic law rooted in Islamic principles
and international human rights obligations. While Qatar
has made significant progress, particularly in education,
healthcare, and labor rights, challenges remain,
especially concerning gender-based violence, the
guardianship system, and family law. International
mechanisms such as CEDAW and the UPR process
provide platforms for external scrutiny and pressure, but
the full protection of women’s rights in Qatar will
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require continued legal reforms and a greater

commitment to aligning domestic law with international
human rights standards.

This ongoing evolution of women’s rights in Qatar is
reflective of broader tensions between tradition and
modernity, religious obligations, and international
human rights norms. As the country moves forward with
its National Vision 2030, it remains to be seen how
Qatar will continue to reconcile these different forces to
improve the protection and empowerment of women.
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MIKHAPOIHO-TIPABOBI BUKJIUKHA
CTOCOBHO HAJIAHHSI TYMAHITAPHOI
JIOMOMOT A BIKEHIISIM TA
BUMYIIEHUM NEPECEJIEHIISIM NI/
YAC 3BPOMHAX KOH®JIIKTIB

30poitHi  KOHGIIKTA  CHPUYMHSIOTH  3HAUHI
TYMaHITapHI KpU3HW, $AKI TPU3BOASATH JI0 MacOBOTO
MEepEeMIIIEHHs HACEJIEHHS Ta 3pOCTaHHS KUIBKOCTI
ODKEHI[IB 1 BUMYIICHUX IE€pPECENCHINB. 3a0e3neueHHs
TYMaHITapHOI IOTIOMOTH IIMM KaTeropisiMm ocid y Takux
o0CTaBUHAaX € TMPIOPUTETOM BCHOIO MIKHAPOIHOTO
CHIBTOBApUCTBA, OJHAK IIE€H MPOILEC CYMPOBOIKYETHCS
YUCIEHHUMH MDKHApOAHO-TIPAaBOBUMHU BHUKJIMKAMHU. 3
OJIHOro OOKY, MDKHApOJHE T'yMaHITapHE IpaBo, MPaBoO
ODKEHIIIB Ta TpaBa JIFOJIMHU MOKJINKAH] 3aXUIIaTH MpaBa
0ci0, 10 3aJUIIMIMA CBOI JIOMIBKH uYepe3 KOHOIIKT. 3
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