CHpSIMYBaHHS KOIITIB, OfEPXKAHUX BiJ MPONaXy MaiiHa OaHKpyTa Ha BHILIATY
3a00proBaHOCTI i3 3apo0ITHOT IIATH JIHILE 33 TPH Micslli poOOTH, Ki IEpeayOTh
MOPYIISHHIO CIIPABU MPO OAHKPYTCTBO XO4a i B MEPINy Yepry, ajie Mmicisl 3a10-
BOJICHHSI BUMOT, 3a0e3MeueHnX 3acTaBoro. BomHovac ct. 49 3akoHy po3paxyHKH
IIOZIO OTIIATH IIpaIli B3araji BiTHOCUTH 10 APYTOi Yepru. 3aKOH MICTUTH 1 iHIII
HEIOJIIKH Ta MPOOJIEMH 3aCTOCYBaHHS, [0 00YMOBIIIOIOTH SIK HEOOX1IHICTh HOTO
YIIOCKOHAJICHHS, TaK 1 OJAIbIINX HAYKOBUX PO3POOOK IIi€T TEMATHUKH.

Lagutina I. V.
National University «Odessa Academy of Law,
associate professor of the department of labour law and social security law,
candidate of law

THE ROLE OF SOCIAL PARTNERS IN VOCATIONAL
TRAINING IN THE EUROPEAN UNION

Skills development is a key factor in the employability of employees and
the sustainability of enterprises. One of the objectives of skills development
systems is therefore to ensure that the skills acquired match the skills valued
in the workplace. Skills development systems must also help employees and
enterprises adjust to change and handle new conditions. These may be triggered
by climate change, globalization, demographic trends, technological progress or
financial crisis.

The aim of vocational training in the EU policy context is to produce a
highly skilled and adaptable workforce. The Commission’s 1993 White Paper
on Growth, Competitiveness and Employment stressed the need for a significant
increase in investment in human capital and greater and more effective efforts
in vocational training. The Lisbon European Council in March 2000 set the
European Union the strategic goal of becoming ‘the most competitive and
dynamic knowledge-based society inthe world’. The Barcelona European Council
in March 2002 gave a mandate to make European education and training a world
reference by 2010, and to develop closer cooperation in vocational training.

A number of initiatives in the 1980s were precursors to what is now the
Leonardo Programme, adopted in 1994. The aim of the Leonardo programme
is to contribute to the implementation of an EU vocational training policy. On
12 November 2002, the Council of the European Union approved a Resolution
on the promotion of enhanced European cooperation in vocational education
and training, giving a formal mandate to pursue the objectives developed under
the Leonardo Programme. The aim is to support and supplement action taken by
the Member States, using transnational cooperation to improve quality, promote
innovation and strengthen the European dimension of training systems and
practices. The programme has been progressively opened to participation by
30 countries.
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A joint text on lifelong learning was signed in February 2002 by the
EU-level social partners. Aimed at supporting the lifelong development of
competencies, the text highlights four priority areas for action: identification and
anticipation of competencies and qualifications needs; recognition and validation
of competencies and qualifications; information, support and guidance; and
resources.

Young people are in a particularly challenging position in relation to
work opportunities and conditions of work. Youth unemployment was already a
significant issue in all Member States before the financial crisis.

Trade unions also acknowledge and recognise the difficulties facing
young workers. There is evidence that the challenges facing young people are
understood by trade unions in different countries and that many have initiated
efforts to recruit and engage young workers. Since the crisis, some unions have
pushed the issue of helping young workers up their agenda and have campaigned
on it. But given the low membership of trade unions by young workers in many
countries, serious challenges remain to their effective representation.

Three central issues can be identified in relation to trade union responses
to helping young workers during the crisis. They are: campaigning to recruit
more young workers; promoting more extensive use of apprenticeships and
training to integrate young workers and promoting reform of education systems;
campaigning to improve the transition from education to the labour market and
to secure job opportunities for young workers.

Almostall countries report considerable interest from trade unions in trying
to represent the interests of young workers more effectively as a consequence
of the crisis, although some note that the interests of older workers often take
higher priority. In many countries this is accompanied by a keenness to increase
membership representation among the young workers group.

For instance, a training programme set up by Bayer AG in 1988 is designed
to give disadvantaged young people an opportunity to receive vocational
training. The programme allows these young people, who do not have sufficient
qualifications, to directly enter an apprenticeship, and the opportunity to attain
qualifications and acquire professionally relevant knowledge during a one-year
preparatory course. Over the years, the programme has helped 745 participants
to achieve a vocational qualification and to integrate into the workforce. The
initiative is part of the corporate culture of the company. The programme’s
success and its recognition is also considered as a positive aspect for the
company.

The company developed the initiative independently, although it is more
costly than the regular apprenticeship programme. About €4.2 million is invested
in the programme annually and is fully financed by the company. The intensive
coaching and guidance of participants leads to a high success rate with almost
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90 % of participants succeeding in getting an apprenticeship contract at Bayer
(85 %) or with other companies.

Bayer developed the vocational preparation programme independently
with the intention of giving socially disadvantaged young people an opportunity
to receive vocational training and it does not receive any subsidies to carry out
the project.

In countries where mobilisation is an important way of placing pressure on
governments and decision-makers, there is some evidence of unions taking joint
action with organisations representing young people. In France, for example,
there have been joint actions against proposed reforms to increase the retirement
age. During recent protests against increasing the age of retirement by two
years, one of the most consistent arguments made by trade unions was that it
would have a negative impact on job opportunities for young people. Strategic
alliances were formed between youth groups, student groups and unions.

Thus education, vocational training and lifelong learning are central
pillars of employability, employment of employees and sustainable enterprise
development.

Tapacenko B. C.
Hayionanvnuii ynisepcumem «Odecvka iopuouuna akaoemisy, 0oyenm kageopu
mpyo008o2o npaga ma npaga coyianbHo2o 3abe3neyens,
KAHOUOAam 1opuOUYHUX HAYK

MPOBJEMHI TATAHHSA BUTIJIATA KOMITEHCAIIIT
MNPAIIBHUKAM, IO BUKOHYIOTHh I'POMAICBKI POBOTH

B ymoBax Hecraui BiIBHUX POOOYMX MICIb IIJIs MOCTIHHOT 3aiHATOCTI
oco0nMBe 3HA4YCHHsI HaOyBalOTh OIUIaYyBaHI I'POMaJChKi poOOTH. YUacTh y
HUX MOTHBYE JIIOIUHY J0 Hpalli, 3MiHIO€ i1 ySBJICHHS IPO MiAX0OxsAmy pobo-
Ty 1 € PKEPEeJIOM T0JaTKOBOTO MPHOYTKY Ta 3aCO00M Mepexoy J0 IMOCTiHHOTO
npaneBnamTyBaHHsA. CaMe 32 paxXyHOK THMYACOBOI 3aHITOCTI MOXKJIHBO OIle-
PaTHBHO 3aJIOBOJILHUTH MOTPeOH poOOTOAABLIB Y poOOUiil cuili Ta BUKOHATH
MeBHI BUIU poOiT. OTKe, OIiadyBaHi TPOMaJChKi pOOOTH MPUHOCSTH CYCIiTb-
HY KOPHCTb 1 CIIPUSIOTH COLIIaJIbHO-EKOHOMIYHOMY PO3BUTKY TEPUTOPIH.

OnauyBaHi rpoMaJCbhKi poOOTH — 3arajbHOAOCTYITHI BUIU HEKBaidi-
KOBaHHUX po0iT, a TaKOXX KBaTi(hikoBaHI poOOTH, SIKi OPraHi30BYIOTHCS 3 METOIO
HaJaHHS TOJAaTKOBOI COMiallbHOT MIATPUMKH Ta 3a0e3MeueHHs] THMYACOBO] 3a-
HHATOCTI 0ci0, sIKi myKatoTh podoTy (IlonoxkeHHs Mpo MOPSIOK opraHizamii Ta
MPOBENICHHS OTIaY4yBaHUX T'POMAJCHKUX poOiT: 3aTB. mocTaHoBor KaGiHeTy
MinictpiB Ykpainu Big 10 Bepecust 2008 poky Ne 839 // OdiuiitHuii BicHUK
VYkpainu. —2008. — Ne 72. — Cr. 2423). [lepeBaxHUM MPaBOM YKJIaJIaHHS J10-
TOBOPIB Ha y4acTh Y FPOMaJCEKUX POOOTaX KOPUCTYIOTHCS I'POMAJISTHH, 3apee-
CTpOBaHi sIK 6e3pOo0ITHI.
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