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ARTIFICIAL INTELLIGENCE AND SAFETY AND HEALTH AT WORK

Artificial intelligence (AI) is becoming an increasingly defining factor in the 
modern world. Its influence permeates various spheres of our lives, from business and 
medicine to education and entertainment.

This year’s World Day for Safety and Health at Work 2025 focuses on «Revolutionizing 
health and safety: the role of AI and digitalization at work» [1]. This theme will examine 
various new technologies through an occupational safety and health lens, including: 
advanced robots; artificial intelligence and machine learning; exoskeletons; unmanned 
aerial vehicles; internet of things; virtual and augmented reality.

In hazardous work environments like construction, mining, and manufacturing, 
specialized wearable devices such as smart helmets equipped with sensors can detect 
harmful gases, monitor environmental conditions, and assess head injuries [2]. These 
wearables, integrated with AI, trigger automatic alerts or emergency responses in case 
of accidents, ensuring timely assistance and preventing severe consequences [3].

Moreover, in a manufacturing facility, AI-powered cameras could monitor 
employees’ adherence to safety protocols, such as wearing helmets or safety glasses. 
If a employee enters a dangerous area without the proper safety gear, the AI system 
can instantly alert the employee and the safety manager, preventing potential 
injuries. In the event of a fire in a factory, AI-powered systems could use data from 
smoke detectors, cameras, and other sensors to detect the source and scale of the fire. 
It could then communicate this information to fire crews, helping them plan their 
response more effectively and ensuring that the appropriate evacuation procedures 
are followed [4].

Particularly, the incorporation of drones and unmanned aerial vehicles represents 
a stride toward executing a broad array of tasks without direct human intervention. An 
aerial drone photos shows farmers seeding corns at a field, shows drones working at a 
canola field, shows farmers picking oranges at a fruit garden [5].
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Additionally, wearable devices and sensors in the workplace are pivotal in enhancing 
employees’ well-being [6]. It should be mentioned that AI can play an important role 
in preventing workplace violence. Natural language processing is a technique from 
computer science that helps to analyze large bodies of text. Using NLP, AI can scan 
emails and files for inappropriate language, alerting managers when such phrases are 
detected [7]. With voice recognition, AI can recognize spoken phrases in meetings, 
generating detailed reports to address instances of oppression.

However, AI also opens up new opportunities for job creation in new industries. 
The development of AI technologies generates demand for professionals, data analysis, 
programming, and engineering.

Digital platform work is a relatively new form of work in which simple forms of 
AI algorithms match demand and supply of labour through a platform. Think of an 
app connecting someone ordering food with a delivery driver, or a website matching a 
person needing help fixing a leaking tap with someone offering their plumbing services. 
These connections are facilitated by AI-based algorithms, which are sets of instructions 
guiding computers’ software to solve specific problems, such as pairing labour supply 
and need. While platform work also offers potential benefits for workers such as a high 
degree of flexibility and the opportunity to develop different skills and acquire work 
experience, this opacity poses challenges to platform employees’ OSH. Their precarious 
employment status, coupled with job insecurity and unpredictable income, and factors 
such as high work intensity and long working hours further add to the bill [8].

Nowadays, algorithmic management is intensively used. Algorithmic management 
tools are widespread in the United States (with 90% of firms having adopted at least 
one tool to instruction, monitor or evaluate employees) and in the European Union 
member-states covered in the survey (average adoption of 79%). In the United States, 
the high prevalence of algorithmic management is intensified further by the fact 
that firms tend to have adopted many tools and tools across different categories (e.g. 
instruction tools, monitoring tools, and evaluation tools). The intensity of algorithmic 
management use by French, German, Italian and Spanish enterprises is more moderate. 
The picture is different in Japan where, with a less digitalised business sector, algorithmic 
management appears to be less prevalent (adoption rate of 40%) [9].

The implementation of AI in the realm of workplace safety is accompanied by a set 
of challenges that require careful navigation. Among these, the advent of connected 
technology brings with it a heightened susceptibility to cyber vulnerabilities. As such, 
the necessity for robust cybersecurity measures becomes paramount [10]. The long-term 
benefits of AI are undeniable, yet the initial financial outlay can be considerable. This is 
particularly true when considering the need for high-quality data to power AI algorithms, 
the procurement of which can be costly. Ethical concerns also emerge as a challenge when 
implementing AI. The potential for bias and discrimination in AI algorithms can lead to 
unfair practices, undermining the overall goal of improving workplace safety.

Thus, modern intelligent systems are capable of not only analyzing current 
production processes, but also: predicting probable emergency situations, identification 
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of potential threats, minimizing errors associated with the human factor, optimizing 
work processes through automation, providing instant feedback to employees, carrying 
out advanced monitoring of production activity.

Consequently, the artificial intelligence market is rapidly expanding, and with 
it the need for skilled professionals. Specializing in AI requires deep knowledge in 
disciplines such as computer science, mathematics, statistics, and engineering. All 
of these factors highlight the importance of learning and adapting to change in a 
world where artificial intelligence is becoming an increasingly important part of the 
economy and society. Thus, when implementing artificial intelligence systems in the 
security sphere, it is necessary to find a balance between increasing the efficiency 
of control and maintaining the psychological comfort of employees. It is important 
to ensure gradual adaptation of personnel to new working conditions and create a 
clear system of interaction with smart technologies. The rapid development of AI 
technologies requires us to be constantly prepared to learn and adapt to be successful 
in the future.
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ОСОБЛИВОСТІ ЗБЕРЕЖЕННЯ СЕРЕДНЬОГО ЗАРОБІТКУ 
ПРАЦІВНИКАМ, ПРИЗВАНИХ НА ВІЙСЬКОВУ СЛУЖБУ  

В УМОВАХ ВОЄННОГО СТАНУ

Відповідно до попередньої редакції частини третьої статті 119 КЗпП Укра-
їни, роботодавці зобов’язувалися зберігати за працівниками, призваними на 
військову службу (строкову, за призовом осіб офіцерського складу, під час мобі-
лізації, на особливий період, з числа резервістів в особливий період або за кон-
трактом), не лише місце роботи й посаду, а й середній заробіток.

Проте, з набранням чинності Законом № 2352-IX (19 липня 2022 року), відбу-
лися зміни в регулюванні трудових відносин зазначених категорій працівників 
[1]. Роботодавця було звільнено від обов’язку збереження середнього заробітку, 
натомість за працівниками зберігаються лише місце роботи та посада. Держава 
забезпечує їм виплату грошового забезпечення військовослужбовця у встанов-
леному законом розмірі.

Ці законодавчі зміни спричинили численні судові спори, зокрема, які розгля-
далися Верховним Судом.

Так, у справі № 753/12209/22 Верховний Суд погодився з висновком судів по-
передніх інстанцій про те, що обов’язок роботодавця щодо збереження серед-
нього заробітку за працівниками, призваними на військову службу за призовом 
під час мобілізації, передбачався включно до дня, що передує дню набрання чин-
ності вказаним Законом (18 липня 2022 року). З 19 липня 2022 року правові під-
стави для збереження середнього заробітку за таким працівником відсутні [2].

В іншій справі, № 204/10216/22, Верховний Суд, посилаючись на рішен-
ня Конституційного Суду України № 5-р/2018, зазначив, що держава має пра-
во переглядати соціальні виплати, виходячи з фінансово-економічної ситуації, 
особливо в умовах воєнного стану. Припинення виплати середнього заробітку 
мало на меті привести трудові відносини у відповідність до Закону № 2352-IX 
та оптимізувати державні видатки. Суд також врахував, що військовослужбовці 
отримують грошове забезпечення, що частково компенсує втрату середнього за-


