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STRATEGIC CHALLENGES TO UKRAINIAN T&I TRAINING

Promoting international communication has been the fundamental
objective of translation at all times, however, the urgent needs of the society
vary in different periods under the influence of specific historical
circumstances thus formulating particular tasks and requirements for
translators. The new tasks, general situation and developments in the
educational system, in turn, have placed new challenges before the
institutions engaged in training translators and interpreters.

The recent 30 years’ period has witnessed dramatic changes in many
spheres of life, science and education, which have not bypassed
translation as a field of knowledge, type of intellectual activity and as
a profession resulting in intensive research and emergence of new
concepts and approaches. New goals and environment have inevitably
modernized the standards for the professional translators thus setting
new tasks before the educators in this field.

The problems, which Ukrainian T&I training system has encountered can
be very approximately divided into «strategic» and «tactical» according to
their present importance and the level to be solved.

For Ukraine the «strategic» challenges should include:

1. The solution of the dilemma: T&I education v. T&I training in the sense
of which should prevail: university education or vocational training.

Historically, translators/interpreters have been almost entirely trained
at universities the process being centrally regulated in quantity (number of
graduates) and quality (selection of languages) [3] both in the Soviet and
post-Soviet periods, which was also characteristic of most eastern bloc
countries. Lack of funding and associated with this drain of qualified
specialists in the field of higher education are the constant problems for
Ukrainian universities but they still remain the institutions capable of
providing adequate T&I training.

The universities are no longer monopolists in language study since
numerous commercial courses have filled all niches in foreign language
training. The employers readily accept international certificates that some
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organizations provide or rely on in-house interview where it concerns
language proficiency. These employees would frequently have to do
translation work although the abovementioned international examinations
have nothing to do with translation. However, a university degree would be
required for a full-time translator job.

2. Development of evaluation criteria remains a pressing issue for T&I
training.

This issue can and probably should be regarded wider, in terms of
developing both criteria for evaluation of the learning results and more
generally the standards of the profession. The topicality of this problem in
Europe is admitted at all levels in academic, official and professional
organizations [3]. Since this problem is similar in Europe and Ukraine joint
efforts in this directions appear expedient.

3. Since Ukrainian universities try to cover all eventualities in order to
provide jobs for their graduates it is frequently hard to understand who they
actually train: teachers, translators/interpreters, tourist agents or linguistic
researchers.

This tendency is understandable and may even be justified. John Kearns
mentions the same situation in Europe where in an attempt to improve
employment prospects the graduates trained as translators are sometimes
referred to as «linguistic advisers», «linguistic mediators», and «cultural
communicators» [5]. However, the desire to train a multifaceted specialist
should not result in the mixture of courses. A distinctly independent T&I
course can become most effective as a Master course.

4. Despite the fact that almost everybody - practicing translators,
educators and researchers in the sphere of translatology agree on the necessity
to widely introduce courses of IT technologies into educational programs, very
little practical output can be observed at Ukrainian universities so far.

The persistence with which the issue has been raised, also in Europe,
makes believe that either the importance and relevance of the problem has
not been fully recognized or the ways and means (technical and
methodological) have not been discovered and developed so far [5].

5. Educators in T&I remain a challenge for Ukrainian universities.

There are only too many educators in the sphere of T&I training who are
actually foreign language teachers having little or no experience in
professional translation. Researchers in TS (again not necessarily professional
translators) comprise a smaller portion of the academic staff in this field. The
latter commonly lecture on theoretical disciplines whereas the former
conduct practical lessons. Involvement of practical translators and
interpreters in the educational process appear to be the best option. This can
also assist in facing the following challenge:

6. Bringing training closer to the requirements of the market of
translations.

This problem has always been characteristic of university education in
general and T&I training in particular. However, quite a number of methods
have been developed both in domestic and European practice in order to cure
the deficiency including inviting professionals into the classroom, assessing of
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students on the basis of portfolios of their completed translations, using real-
world (‘authentic’) translation tasks with explicit instructions from a client, etc.

The Faculty of Translation and Interpreting at the University of Granada
suggests an innovative teaching project named ‘Aula.int, an online translation
classroom’ within the strategy of the Professional Approach to Translator
Training aiming at «introducing translation students to the professional
market and helping them get acquainted with working conditions in the real
labour market by means of a simulated translation agency.» [6].
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Kimro4oBi cioBa: IIiZirT0TOBKA IlepekIafaviB, CTpaTeriuHi BUKIUKKA CHUCTeMi MiATOTOBKH
nepekJafjaviB, iHpopMariifiHi TexHoJIoTil y ImiATOTOBIN IlepekjafadviB, IepeKIaZlo3HaBCTBO,
PUHOK IlepeKJIa/iB, BITYM3HIHA IIpaKTHKa MiZIT0OTOBKY IlepeKJIajadiB.

KiroueBble cI0Ba: IOJAT0OTOBKA I€PEeBOJUHKOB, CTpaTeITUUeCKHe BBI30BBI CHCTEMBI
IIOATOTOBKH IIepeBOAYUKOB, HHPOPMAIIMOHHbEIE TeXHOJIOTUH IIPH IIOJTOTOBKE IIepeBo -
YHUKOB, IIepeBO/lOBefleHHe, PHIHOK IIepeBOJ0B, OTedeCTBeHHas IIPaKTHUKa IIOATOTOBKH
I1epeBOJUHKOB.

Key words: training translators and interpreters, T&I training, strategic challenges for T&I
training system, information technologies for T&I training, translatology, translation market,
domestic practice of T&I training.
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